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A total of 40 medical providers were selected to participate in the
initiative which aimed to create incentives for healthcare facilities
to enhance their services quality. Awards were given to three
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2. The Health Promotion and Disease Prevention and

Public Awareness Campaign
ioviding basic health services and health knowledge for

Social Security Office th e i n S u red

Target Successfully
delivered

640 times
throughout the
country




3. The Designing of the Health Promotion and Disease

Prevention Programme

Aims to create

1)a viable model used for
collecting, receiving and
sending of integrated health
and service delivery data
which could be effective in
improving the administration
of and access to health care
services; and

2)a model suitable for
monitoring and assessing
health risk management
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Insured person

1. Improve the communication channels covering all
groups of people.

2. Increase the health checkup coverage for all types
of workers and age.

3. Easy accessible from anywhere on any day.

4. Applicant self-service verification.

5. Provide the application that can investigate follow-
up the health examination and medical outcomes as
well as the treatment result system.

6. Provide the information to maintain health and
prevent diseases

Workplace

1. The workers are healthy workers.
2. Constantly health promotion
behaviors.

3. Be able to visit the physician by
an appointment and an after-hours
clinic

4. Rewards to motivate healthy
behaviors.

5. Procure the medical officers to
acknowledge on health promotion
in the workplace.

6. Accessible health record.

7. Provide the information on hoktealtntiakefpronisdrs’aldcetier drgfifzativhsharing

promotion and disease preventidnLifestyle change.

of information.

8. Organize the activities on heal2h Rymmsatioof routine health checkup.

campaign and risk behavior.

3. Exercise rooms for the employees.

4. Knowledge and awareness-building and education c:
5. Co-prevent the occupation diseases

6. Model hospitals for health promotion for the insured
7. Support the annual health examination program.

8. Promoting health expos.



4. The Creation of In-House Health Teams

Initiative
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To promote healthcare in the workplace by
setting up healthcare teams in the - : : a“’”‘i““““ﬁ””m; ‘ﬁl““”;”“j
enterprises (consisting of employers, HR, - e AL e
occupational health and safety officers,
physicians, nurses and SSO’s officers).
Focusing on building basic skills and
knowledge on health examination and risk
factors assessment for non-communicable
diseases (NCD), namely weight, blood
pressure, waistline, uses of alcohol and - pplcation Vsziiulemmiduaco
tobacco. (other than lab tests) Fauiias

Application: Thai CV risk score

wavgUsznuAy Tnuulmanvine:
v & v
AITMEMTATIAFUN WU G

2. davinguianisu
“dfla 3 2. vanan 2
d. Ysadlu wAs. 28"

- d
JUTUNUIND

HBPM:S&D

Tele health

i
Vasfudeaudl
mwﬁu!w
NHAM Excel

duivnsaniu

Jiznauns
Application: Thai CKD risk score

Application: Guideline DMThai duiiumsassegummluaannsznoums
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Example
. the .
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HT 24 7%(M—25 6%,F=23.9%) All HTs, n = 25(old 14+new 11)
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(Unaware+UnRx+Uncontrolled
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NHES V 2013-2014 n=64 (M/F = 17/47) factory workers




The number of insured persons under the social security system who
received the medical examination between 1 January 2017 - 31 December
2018 is as follows:

I T N

2017 723,544 3,530,132 385,110,430

2018 833,548 3,861,227 432,931,585

mm 1,818,042,01

Between March - June 2019, there were 445 public and private hospital
applying for the health promotion and prevention (from 237 hospitals).

At present, there are 682 hospitals. Since the declaration of the Medical
Committee, 697,218 insured persons received the services



The number of the insured persons under the social security system who received

the health promotion and disease prevention services

Year 2018 Year 2019
Year 2017 (12 Months) (1Jan -17 Jul
(12 Months) 833,548 19)
persons(6.41%) 697,218

persons (5.36%)

ersons
%)




